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Abstract. This study investigates the influence of Attention-Deficit/Hyperactivity Disorder
(ADHD) on managerial decision-making through a systematic theoretical and analytical framework.
The research aims to identify how core ADHD symptoms—specifically inattention, impulsivity,
and hyperactivity—affect executive functions that are critical for leadership effectiveness in
organizational settings.

The study employs a qualitative research design based on an integrative literature review
and comparative analysis of empirical findings in neuropsychology, cognitive science, and
organizational leadership studies. Conceptual analysis is applied to examine the relationship
between ADHD-related executive dysfunction and managerial competencies, including strategic
planning, risk assessment, prioritization, and emotional regulation. In addition, the paper analyzes
high-pressure decision-making contexts to determine how cognitive overload interacts with ADHD
symptomatology.

A strengths-based analytical approach is incorporated to evaluate evidence regarding
hyperfocus, creative problem-solving, and innovative thinking as potential leadership assets. The
study further synthesizes intervention-based research, assessing the effectiveness of Cognitive
Behavioral Therapy (CBT), executive coaching, structured decision-making models, time-
management frameworks, and technological support systems in improving managerial performance.

The findings systematize both risk factors and adaptive mechanisms associated with ADHD
in leadership roles and propose an evidence-informed model for supporting neurodiverse managers.
The article contributes to the development of an inclusive leadership paradigm by integrating
deficit-oriented and strengths-based perspectives within contemporary organizational research.
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Introduction.

Attention Deficit Hyperactivity Disorder (ADHD) is a prevalent neurodevelopmental
disorder characterized by symptoms of inattention, hyperactivity, and impulsivity. Affecting
approximately 3—4% of adults worldwide, ADHD significantly influences cognitive processes
essential for effective management and leadership roles [3][6]. In professional settings, managers
with ADHD may encounter unique challenges in decision-making; however, they also possess the
potential for heightened creativity and innovation when their condition is appropriately managed
[1].

This article explores the impact of ADHD on managerial decision-making, analyzing how
core symptoms interfere with executive functions necessary for leadership. By examining the
effects of inattention and impulsivity in high-pressure environments, we aim to elucidate the
specific hurdles faced by managers with ADHD. Furthermore, we discuss strategies to support these
individuals, enhance their decision-making capabilities, and promote inclusive workplace practices
that recognize and leverage their strengths.
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Effects of ADHD Symptoms on Managerial Decision-Making. Inattention and Impulsivity.
Inattention and impulsivity are fundamental symptoms of ADHD that can substantially impair a
manager's decision-making abilities. The inattentive subtype of ADHD manifests as persistent
difficulty in sustaining focus, overlooking critical details, organizational challenges, susceptibility
to distractions, and forgetfulness [2]. These symptoms may lead managers to miss essential
information, commit errors, and struggle with following complex directives, thereby hindering their
effectiveness in overseeing operations and making informed decisions.

Impulsivity, characterized by hasty actions without adequate forethought, further
complicates managerial functions [3]. Managers exhibiting impulsive tendencies may make rapid
decisions without fully evaluating potential outcomes, potentially jeopardizing organizational
objectives. The interplay of inattention and impulsivity can result in a decision-making style that is
reactive rather than strategic, posing risks in environments that demand careful analysis and
planning.

High-pressure environments amplify the challenges associated with ADHD symptoms.
Managers with ADHD may find it particularly difficult to filter relevant information and prioritize
tasks under stress. The cognitive demands of such settings can exacerbate inattentiveness and
impulsivity, leading to procrastination or precipitous decision-making [4]. The cognitive overload
experienced by individuals with ADHD transforms routine managerial decisions into arduous
mental tasks, increasing the likelihood of suboptimal outcomes.

Structured approaches can mitigate these difficulties. Techniques such as decomposing
complex decisions into smaller components, imposing time constraints to prevent veranalysis, and
employing decision-making frameworks (e.g., decision matrices) can enhance focus and
deliberation [4,457]. Additionally, external supports, including consultation with colleagues and
utilizing technological tools, can provide guidance and reduce the cognitive load associated with
decision-making in high-pressure contexts.

Improving executive functioning is crucial for managers with ADHD to enhance their
decision-making abilities. Executive functions encompass problem-solving, planning, impulse
control, and organizational skills. Personalized strategies tailored to an individual's specific
challenges can maximize strengths and address weaknesses associated with ADHD. Cognitive
Behavioral Therapy (CBT) is an effective intervention that helps individuals recognize and interrupt
unhelpful thought patterns, fostering skills necessary for effective leadership [2].

Supportive team members, such as executive assistants who understand the manager's
cognitive profile, can play a vital role in maintaining focus and organization. Practical tools,
including workbooks designed to improve executive functioning, offer structured exercises to
enhance working memory, emotional regulation, and impulse control. These resources, combined
with leveraging inherent strengths like creativity and hyper-focus, can significantly improve
managerial performance.

Research materials. Behavioral therapies are instrumental in helping managers with ADHD
develop adaptive behaviors and coping mechanisms. Techniques to minimize distractions, such as
creating a conducive work environment and limiting electronic interruptions, are essential for
maintaining concentration. Establishing regimented routines provides structure, aiding time
management and task completion [5,402].

Self-awareness is another critical component. Managers benefit from identifying their stress
thresholds and emotional triggers, which enables them to anticipate challenges and implement
proactive strategies. Feedback from colleagues and professional coaching can facilitate this process,
enhancing their ability to navigate high-pressure situations effectively.

Effective time management is a common hurdle for managers with ADHD. Implementing
structured schedules and routines can significantly improve productivity and reduce the propensity
for distraction. Techniques such as breaking tasks into smaller, manageable steps, prioritizing
activities, and setting clear deadlines are beneficial. Utilizing technology, such as calendar apps and
task management software, can assist in organizing responsibilities and reminding managers of
critical deadlines.
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Emphasizing the development of executive function skills related to time management and
organization is imperative. By experimenting with different strategies and being patient during this
process, managers can discover methods that align with their cognitive style, ultimately enhancing
their efficiency and decision-making capabilities.

Creating an inclusive workplace that supports managers with ADHD involves recognizing
and valuing neurodiversity. Organizations can implement reasonable accommodations, such as
flexible scheduling, quiet workspaces, and access to organizational tools. Encouraging open
communication about ADHD reduces stigma and fosters an environment where managers feel
supported.

Education and training on neurodiversity for all employees promote understanding and
acceptance. By focusing on individual strengths, such as creativity and enthusiasm, organizations
can leverage the unique contributions of managers with ADHD. Providing clear expectations,
regular feedback, and mentorship programs further supports these managers in their roles [4].

ADHD can be reframed as a source of considerable energy and creativity in managerial
roles. The hyperactivity and hyper-focus associated with ADHD can translate into high levels of
enthusiasm and the ability to immerse deeply in tasks. Managers with ADHD often exhibit
innovative thinking and are adept at unconventional problem-solving.

By channeling this energy effectively, managers can drive innovation and motivate their
teams. Strategies include aligning tasks with areas of interest to capitalize on hyperfocus, setting
challenging goals to maintain engagement, and embracing a dynamic work style that accommodates
their need for stimulation. Organizations that recognize and harness these attributes can benefit
from the unique perspectives and drive that managers with ADHD bring to their roles.

e Embracing Hyperfocus for Productivity. One of the hallmark features of ADHD is the
ability to enter a state of hyperfocus on tasks that are stimulating or of high interest [3]. Managers
can be trained to channel this intense concentration toward high-priority projects. Techniques
include:

e [dentifying Passion Projects: Encouraging managers to align their responsibilities with
areas they are passionate about increases the likelihood of entering hyperfocus states, leading to
enhanced productivity and creative problem-solving.

e Task Structuring: Breaking down larger projects into engaging, manageable tasks can help
maintain interest and focus over time.

e [ everaging Creativity and Innovative Thinking. Individuals with ADHD often exhibit
heightened creativity and a propensity for out-of-the-box thinking [4]. Training programs can help
managers capitalize on these strengths by:

e Creative Problem-Solving Workshops: Participating in workshops that foster innovative
thinking can refine the ability to generate novel solutions to organizational challenges.

e Brainstorming Sessions: Facilitating environments where spontaneous idea generation is
encouraged allows managers with ADHD to contribute their unique perspectives effectively.

e Developing Adaptive Work Styles. Adapting work environments and practices to suit the
cognitive styles of managers with ADHD can enhance their performance. Strategies include:

e Flexible Scheduling: Allowing for non-traditional work hours can accommodate periods
of peak energy and focus, optimizing productivity.

e Dynamic Task Management: Utilizing task management systems that cater to rapid idea
generation and shifting attention can help manage workloads more effectively.

e Energy Management Techniques. Training managers to harness their abundant energy
requires teaching them how to regulate and direct it constructively. Methods involve:

e Mindfulness and Meditation Practices: Incorporating mindfulness techniques can
improve self-awareness and emotional regulation, helping managers channel their energy
purposefully.

e Physical Activity Integration: Encouraging regular physical activity can help manage
hyperactivity symptoms and improve overall cognitive function.
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e Coaching and Mentorship. Personalized coaching can provide managers with ADHD the
support needed to translate their energy into effective leadership:

e Executive Coaching: Working with coaches who specialize in ADHD can help managers
develop strategies tailored to their strengths and challenges.

e Mentorship Programs: Pairing with experienced leaders who understand ADHD can
provide guidance, feedback, and role modeling for successful management practices.

e Skill Development Workshops. Structured training sessions focused on specific skill
areas can enhance the capabilities of managers with ADHD:

e Time Management Training: Workshops that teach prioritization, scheduling, and
deadline management can mitigate common challenges faced by individuals with ADHD.

e Impulse Control Techniques: Learning strategies to pause and reflect before acting helps
make more deliberate decisions and reduce impulsivity.

e Technological Tools and Supports. Utilizing technology can assist managers in
organizing their thoughts and tasks:

e Productivity Apps: Implementing apps designed for individuals with ADHD can aid in
task tracking, reminders, and focus enhancement [5, 400].

e Digital Calendars and Alerts: Setting up electronic alerts ensures important deadlines and
meetings are not overlooked.

e Fostering a Supportive Organizational Culture. An environment that acknowledges and
values neurodiversity empowers managers with ADHD to thrive:

e Open Communication Channels: Encouraging discussions about individual work
preferences allows for accommodations that can boost performance.

e Strength-Based Feedback: Focusing on and rewarding the unique contributions of
managers with ADHD reinforces positive behaviors and utilization of their energy.

Ongoing learning opportunities keep managers engaged and allow them to apply their
energetic disposition toward personal and professional growth:

e Educational Seminars: Attending seminars on leadership, innovation, and industry trends
can satisfy the desire for new knowledge and stimulation.

e Professional Networks: Involvement in professional groups provides outlets for idea
exchange and collaborative projects.

Conclusion. Attention-Deficit/Hyperactivity Disorder presents a complex duality for
managers, posing both challenges and opportunities in the realm of decision-making. While
symptoms like inattention and impulsivity can hinder effective leadership, especially in high-stress
situations, individuals with ADHD often possess unique strengths that, when properly channeled,
can significantly benefit organizations.

The core symptoms of ADHD—inattention, impulsivity, and hyperactivity—can manifest in
managerial roles as difficulty prioritizing tasks, impulsive decision-making, and challenges
maintaining focus on long-term goals. In high-pressure environments, these challenges can be
exacerbated, potentially leading to decreased productivity, strained interpersonal relationships, and
suboptimal decision outcomes. For instance, inattention can lead to overlooking crucial details in
reports or missing important deadlines, while impulsivity might result in hasty decisions without
adequate consideration of potential consequences.

However, it's crucial to recognize that ADHD is not solely a deficit. Individuals with ADHD
often exhibit heightened creativity, boundless energy, and an innovative mindset. These traits, when
effectively harnessed, can be invaluable assets in managerial roles, fostering a dynamic and
forward-thinking approach to problem-solving and leadership. For example, the ability to think
outside the box can lead to novel solutions, while high energy levels can drive teams to achieve
ambitious goals.

To mitigate the challenges and leverage the strengths of ADHD in management, targeted
interventions and support systems are essential. Cognitive Behavioral Therapy can equip
individuals with coping mechanisms to manage impulsivity and improve focus. Structured time
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management techniques, such as the Pomodoro Technique or the use of task management software,
can enhance organizational skills and productivity. Furthermore, creating an inclusive workplace
culture that acknowledges neurodiversity and provides accommodations can significantly empower
managers with ADHD to thrive. This might include flexible work arrangements, reduced
distractions in the workspace, or access to assistive technologies.

By fostering a comprehensive understanding of ADHD's impact on managerial functions,
organizations can create an environment where neurodiverse leadership is not only accepted but
celebrated. Implementing targeted strategies and cultivating inclusivity can unlock the unique
talents of managers with ADHD, ultimately enhancing decision-making processes, driving
innovation, and contributing to organizational success.
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AHnpatna. by 3epTTey 3eiiH TallIbUIBIFBIHBIH THIEPAaKTUBTUNIMHIH Oy3buTybIHBIH (CIBI)
KYHeN TEOPUSIIBIK JKOHE aHAIMTHUKAIBIK 0a3a apKbpUIbl OacKapy MICHIIMACPIH KaObUIgayFa 9CepiH
3eprreiini. 3eprreyaiH Makcatel - C/IBIT - HBIH Herisri Oenrinepi-aramn aiTKaHAa, 3eHIHCI3IIK,
MMITYJIbCUBTIIIK JKOHE TUIEPAKTUBTUIIK-YHbIMAaFbl KemoacibIbIKTBIH THIMALTIT] YIIIH MaHbI3/IbI
aTKapylsl QyHKIMTIApFa Kajaid ocep eTeTiHIH aHbIKTay.

3eprTey omeOHWeTTepIi KAH-)KAKTHl IIONyFa J>KOHE HEHPOIICUXOJIOTHS, KOTHUTHBTIK
FBUIBIMJIAP JKOHE YHBIMJIBIK KOIIOACHIBUIBIKTHI 3€pTTEY CalaChIHAAFbl SMIUPUKAIBIK JIEPEKTEpIi
CaITBICTBIPMAJIBI TAJJIayFa HETI3NENTeH Calaibl 3epTTey OMICiH maiimananansl. Ty KbIpbIMIaMallbiK
tangay CJIBI'-men OaitnmaHbplcThl aTKapyuibl JUCHYHKLIHS MEH CTPAaTEerHsIbIK >KOCHapIiayibl,
Toyekenjepal Oaranayabl, OachIMIBIKTapJbl O€Nruieynl >KOHE HMOLMOHANIBI PEeTTeyll Koca
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anFaHaa, 0acKapylIbUIBIK KY3bIpETTEp apachblHAarbl OalIaHBICTBI 3€pTTEY YIIIH KOJJIAHBLIAIbI.
CoHbIMEH KaTap, Makajiaga KOTHUTUBTI mamanaH Teic xykteme CJIIBIT GenrinepiMeH Kamnait
OPEKETTECETIHIH aHBIKTAY YIIIH KHICBIMMEH IIEIIIM KaObUIIay JKaFdaiiaphbl TaJlJaHa b,

Ky skakrapra HEeTi3eNTeH aHATUTHKAIIBIK TOCUT THIepdOKyC, mpodieManap/ sl Menryre
HIBIFAPMAIIBUIBIK KO3Kapac JKOHE 9NeyeTTi KeIIOacIIbUIBIK KaCHUEeTTep PpEeTiHAEC WHHOBAIIHMSUIBIK
oliay Typasibl HAaKTBl JAEpeKTepAl Oaranay VIIIH KOJJAaHbLIAAbl. 3epTTey COHBIMEH Karap
KOTHUTUBTI MiHe3-KYIbIK TepanusichiHblH (CBT), kembacuibulblK KOYYHHITIH, KYPBUIBIMIBIK
menriM KaObuigay YATUIepiHiH, YakKbITThI Oackapy >KyHeslepiHiH >koHe Oackapy THIMIUTITIH
apTTBIPYJIaFbl TEXHOJOTHSUIBIK ~KOJIIAy OKYHENepiHIH THIMAUINIH OaFalalThIH — apajacyra
HET13/IeNITeH 3epTTeYIeP i KOPBITHIHIbLIANIEI.

Hormxkenep 6acmbuiblk nayassivaapaarsl CIIBI-meH OaiimaHbICThI Kayin (pakTopiapbiH aa,
OelliMaeny MexaHu3MepiH e KyHenenai skoHe HelpoauBepcHschl 0ap GacibIapAb! KOuay YUIiH
JoNenl MoJenbAl YCebiHaAbl. Makana 3aMaHayd YHBIMIACTBIPYILIBLIBIK 3€pTTEyJiep IIeHOepiHe
KEeMIIUTIKTepre OaFbITTadfaH TACUIIEP MEH KYIUTI JKaKTapra HETi3ZeNreH Tociaaepli OipikTipy
apKbLIbl MHKITIO3UBTI KOLIOACIIBIIBIK MTApaAUTMAChIHBIH 1aMybIHA YJIEC KOCA/IBI.

Tyiiin ce3aep: C/IBI, kemOacuibuIBIK, mienriM - Kabpuinay, Ha3zap ayjpapmay,
UMITYJIbCUBTINIK, TUnepokyc, arkapyumbl (QyHKOUATIAP, HEUPOOPTYPIUIIK, IIBIFAPMAIIbUIBIK,
Ha3ap TANIIbUTBIFBI
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AHHOTauMsi. DOTO  MCCIEJOBAaHUWE  MCCIENYeT  BIUSHUE  CHUHApoMa  Jeduuura
BHUMaHus/runepaktuBHocT (CZIBI') Ha mnpuHATHE yNpaBiIE€HYECKHX pEIIEHUH C IOMOIIbIO
CHCTEMAaTU3HPOBAHHOW TEOpeTHUYECKOW M aHanuTudeckoil ©6a3pl. llemb wuccrnepoBaHus —
ompenennuTh, Kak oOcHOBHble cumntoMbl CJ/IBIT — B dYacTHOCTH, HEBHUMATEIHHOCTD,
UMITYJIbCUBHOCTh U TUIEPAKTUBHOCTh - BIUSIOT Ha UCIOJHUTENIbHBIE (DYHKIIMH, KOTOPbIE UMEIOT
peraroniee 3HaueHue 11t 3HPEeKTUBHOCTU PyKOBOJICTBA B OpraHU3aI1H.

B unccnenoBaHuyu HMCHONB3YeTCA KAaUECTBEHHBIM UCCIEN0BATEIBCKUI MOAX0J, OCHOBAHHBIN
Ha KOMIUIEKCHOM 0030pe JIUTepaTypbl U CpPaBHUTEIBHOM aHalIM3€ ASMIMPUYECKUX [aHHBIX B
00J1aCTH HEWPOIICUXOJIOTUN, KOTHUTUBHBIX HayK M MCCIIEJOBAaHUN OpPraHU3al[MOHHOIO JIMJIEPCTBA.
KoHuenryanpHbIl aHAIN3 NPUMEHSIETCS Ul M3Y4YEHHUS B3aMMOCBS3M MEXKIY HCIIOJIHUTEIbHOU
muchynkiuei, cps3anHoit ¢ CJBI, u  ympaBieHUYeCKMMH  KOMIETEHLMSAMM, BKIIOYas
CTPATETNYECKOEe IUIAHWPOBAHUE, OLEHKY PHUCKOB, PACCTAHOBKY IIPUOPHUTETOB M HMOIMOHAIBHYIO
perymsinuio. KpoMe Toro, B cTaTbe aHaIU3UPYIOTCA CUTyallMK NPUHATUS PEILICHUN MO JaBICHUEM,
YTOOBI ONPEAENINTh, KaK KOTHUTUBHASI ITeperpy3Ka B3auMoaecTyeT ¢ cumnromaruko C/IBT.

AHaJIUTHYECKUN TOJXOM, OCHOBAaHHBIM HAa CHWJIBHBIX CTOPOHAX, MCHOJIb3YETCS AJIS OLEHKH
(baKkTUYECKUX JaHHBIX O TUNEPPOKYCHPOBKE, TBOPUYECKOM TIOJXOAE K pEIIeHHI0 MpodieM u
VHHOBALIMOHHOM MBIIIJIEHUN KaK IMOTCHIUAIbHBIX JIMAEPCKUX KadyecTBaX. B Mcclie0BaHUM TaKxKe
00001Iat0TCS  MCCNIE0BaHNS, OCHOBAaHHBIE HAa BMEIATENbCTBE, OlIEHHMBaIOIKE 3P(HEKTUBHOCTh
KorHuTuBHO-NIoBeieHYecko Tepanuu (KIIT), xoyumHra pykoBoauTenel, CTPyKTypHPOBAHHBIX
MOJIETIEN MPUHATUS PEIIEHU, CUCTEM TalIM-MEHEI)KMEHTA U CUCTEM TEXHOJOTHUYECKON MOIIEPKKU
B MOBBIIIEHUH 3()(HEKTUBHOCTH YIPABJICHHUS.

[TosrydyeHHbIe pe3ysbTaThl CUCTEMATU3UPYIOT Kak (aKTOphl pUCKA, TaK U aJaNnTallliOHHbIE
MexaHM3Mbl, cBs3aHHple ¢ CJ/IBI' Ha pykoBoadmux MJODKHOCTSAX, M IPEUIaraloT MOJEIb,
OCHOBaHHYI0 Ha (DaKTHMUECKHUX JaHHBIX, AN TOJIEPKKH PYKOBOAMTENEH ¢ HelpoauBepcHen.
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Crarthsi BHOCHUT CBOM BKJAJ B pPa3BUTHEC HHKIIO3MBHON TapaJurMbl JUAEPCTBA, OOBEAMHSS
MOAXO/bl, OPUEHTUPOBAHHBIE HA HEJOCTATKHU, U MOJXO/bl, OCHOBAHHBIC HA CUJIBHBIX CTOPOHAX, B

paMKax COBPEMEHHBIX OpPTaHU3AIMOHHBIX UCCIICIOBAHUM.
KiuroueBbie caoBa: CJIBI, nuaepctBo, MNpUHATHE PEIICHUM, HEBHUMATEIbHOCTb,

UMITYJIbCUBHOCTb, TUNEP(OKYC, UCHOIHHUTENbHbIE (DYHKIMU, HeHpopasHOooOpaszue, TBOPYECTBO,

NeUITUT BHUMAHUS.
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